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St Mary’s School 
Cambridge 

 
 
St Mary’s School, Cambridge is an independent day and boarding school for girls aged 4 to 18. 
 
Situated in the heart of the academically and culturally vibrant city of Cambridge, the School offers a 
safe and secure learning environment for girls. A Christian school in the Catholic tradition and founded 
on the principles of Mary Ward, we have a unique approach to education and an atmosphere which 
fosters a love of life and learning, while growing the academic talents and spiritual wellbeing of each 
individual girl, from within. 
 
At St Mary’s School, Cambridge, we don’t offer a one-size-fits-all education; we provide renowned 
pastoral care, understanding and individual support that encourages girls to look beyond themselves, 
so that they enter adulthood aspiring to be more and to give more, not just to have more. 
 
There are 170 girls in our Junior School and 450 girls in our Senior School. A fifth of the girls at the 
school are boarders. Reflecting the cosmopolitan community of Cambridge, 22% of students at the 
school are international, from 30 countries.  Building on our 400-year tradition, St Mary’s School, 
Cambridge belongs to an active international network of over 200 Mary Ward schools worldwide, 
presenting many exciting and innovative opportunities for its students.  
 
There has been major investment in new facilities at the school over the past few years: a new Junior 
School; a new Sixth Form Centre; new provision of Art & Photography; the creation of our Science Hub 
and last year our new boarding facility, Mary Ward House. Longer term major projects are for the 
investment in sport both regarding our playing fields and development of a boat house with one of 
the city rowing clubs. 
 
Cambridge is an outstanding place to live and work. As a University centre, the city has the cultural 
advantages of a much larger settlement but with a population of just 128,000 it is a safe, clean and 
attractive location. The city with has an international reputation owing to its world ranking University 
with which the school has multiple and growing links. As the heart of Silicon Fen, the school benefits 
from the digital and enterprise communities in the various high-tech science parks and enterprise 
hubs. Addenbrookes is a key teaching hospital and again the school has excellent links. We are within 
easy travelling distance of London (50 minutes by train) and 30 minutes from Stansted Airport.  

Above all, St Mary’s School, Cambridge is a very happy place. We have an excellent local reputation 
for being very friendly and nurturing and yet ambitious for the young women in our care enabling 
strong progress to next steps at university, the world of work or a GAP year. The staff are exceptionally 
dedicated, and a very close-knit community and our girls are genuinely delightful. 
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Subject Summary 
 
 
Job  Teacher of Religious Education 
 
Reporting  The Teacher of Religious Education is ultimately accountable to the 

Headmistress through the Deputy Head (academic), but day to day reporting 
will be to Mr Daniel Bennett, Head of Religious Education and Director of 
Christian Life 

 
Key Relationships:  Head of Religious Education and Director of Christian Life, Lay Chaplain 
 
 
Subject Summary 
 
“Love truth, seek knowledge, not for themselves but for the end they bring to you which is God.” – 
Mary Ward 
 
Teaching in RE is inclusive in approach and the department nurtures principally an academic, as well 
as a devotional response, to the study of religion. We try to create a climate within which pupils feel 
it is normal to be spiritual and moral, and within which they can feel sufficiently secure to explore the 
relevance of religion in their own lives and the lives of others. 
 
At present, students are taught in form groups in Year 7 and in broad and often overlapping sets in 
Years 8-11. All students sit the GCSE full course qualification (AQA A). 
The principal responsibility of the candidate will be to contribute effectively to the teaching of the 
department across all year groups. 
 
Year 7: Jesus and the gospels; Jesus’ role as teacher, healer, Suffering Servant/Messiah; sacraments. 
Hinduism – origins, beliefs, practices. 
Year 8: Islam – foundation, beliefs, central practices. Foundation and development of the Christian 
Church; relationship with Judaism and Roman authorities; the sacrament of Confirmation; the role of 
the Church in the world – discipleship and vocation. 
Year 9: Torah/Old Testament – types of literature, traditions, covenant; the basis of biblical criticism. 
Judaism – beliefs, practices and forms of contemporary Judaism 
 
GCSE: AQA A 8062. 1) Christian Beliefs, Teachings and Practices + Jewish Beliefs, Teachings and 
Practices. 2) Thematic Studies: (currently) A - Relationships and Families, B - Religion and Life, D - 
Religion, Peace and Conflict, F - Religion, Human Rights and Social Justice. 
In the last few years (OCR legacy syllabus) students have achieved between 55-60% A*-A grades and 
80-85% A*-B grades at GCSE.   
 
A Level: Edexcel/Pearson 9RS0. Philosophy 9RS0/1; Ethics 9RS0/2; New Testament 9RS0/3  
6th Form PER (Philosophy, Ethics & Religion): All 6th Form have one period a week in which a variety of 
courses are presented to large or small groups and guest speakers also make presentations or lead 
seminars. The candidate will have the opportunity to write and present a half term course based on 
an area of personal interest and/or expertise. Other courses have included a common course on Sex 
and Relationships, Hinduism and Buddhism, Intro. to Philosophy, Social Justice and Social Action, 
Spiritual Motivations, Religion through Film, Ancient and Modern ‘Minor’ World Religions, Religion 
and Art, Jewish & Christian Responses to the Holocaust, Science and Religion etc.  
The RE department is also responsible for the delivery of much of the PSHE in the school. 
The compulsory teaching of GCSE RS and the weekly 6th Form PER session place the RE department in 
the unique position of teaching every student in the senior school every week. 
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There are six other experienced teachers (including two part time) in the RE department, most of 
whom have other whole school responsibilities, including Deputy Head Pastoral, Deputy Head 
Academic, Head of Years 10 & 11, Head of Year 9, Director of Christian Life and Coordinator of 
Charities. The part time Lay Chaplain, herself a very experienced and now retired former Head of RE 
and senior teacher, is an important ‘associate member’ of the department and teachers work closely 
with her. The department has links with a number of groups and individuals, for example from the 
university and local faith communities, who supplement its teaching from time to time. There is the 
potential to develop further links of this kind, e.g. with the inter-faith dialogue in the university, the 
Faraday Institute for the study of Science and Religion and other organisations. 
 
As well as pastoral roles outlined below, it is expected that members of the RE department will 
contribute to the preparation of school liturgy, give support to assembly preparation, prepare and 
participate in annual year group Days of Reflection and support the charitable work of the school. 
 
The department aims to foster an enthusiasm for the study of Religion leading to academic excellence, 
a high quality of moral debate, critical thinking about religious belief and practice and opportunities 
for personal reflection on the meaning of religious truth and spirituality.   
Members of the RE department share a common ethos and the atmosphere is positive, supportive 
and good humoured. Colleagues willingly share expertise and useful resources, which are collated e.g. 
via the school intranet, on ‘Clickview’ or on a directory of useful links. Approaches and ideas are 
discussed and exchanged formally and informally, but our schemes of work and way of working 
encourage flexibility so that our variety of individual interests, styles and approaches are incorporated 
within a structured course and as part of a collective enterprise. 
 
The RE Department is held in high regard by students, staff, parents and former students. It is hoped 
that the candidate will enable us to maintain this position but will also bring skills and expertise that 
will encourage the future development of the department, and new ideas that will reinvigorate our 
teaching and learning.     
 
 
Daniel Bennett 
Head of Religious Education 
February 2018 
 
 
 
 
 
 
Teacher Job Description 
 
 

KEY AREAS PROFESSIONAL DUTIES AND RESPONSIBILITIES 
Teaching To educate every girl to their full potential and to encourage a sense of 

community in the world -  
 Planning and preparing courses and lessons 
 Teaching, according to the educational needs of each pupil 
 Setting and marking of work to be carried out by the pupil in school 

and elsewhere 
 Assessing, recording and reporting on the development, progress 

and attainment of pupils 
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Other Teaching 
Activities 

 Promote the general progress and well-being of individual pupils and 
classes assigned 

 Take on a pastoral role usually as a Form Tutor or Tutor of an 
assigned group 

 Provide guidance and advice to pupils on educational and social 
matters and on their further education and future careers, including 
information about sources of more expert advice on specific 
questions; making relevant records and reports 

 Make records of and reports on the personal and social needs of 
pupils 

 Communicate and consult with parents 
 Communicate and co-operate with persons or bodies outside the 

school 
 Participate in meetings arranged for any of the purposes described 

above 
 Contribute to the extra-curricular life of the school 
 Accompany pupils on trips away from the school 
 

Assessment and 
Reporting 

 Provide or contribute to oral and written assessments, reports and 
references relating to individual pupils and groups of pupils 

 
Performance 
Management / 
Appraisal 

 Participate in reviews and appraisal of your performance and that of 
other teachers 

 
Review, induction, 
further training and 
development 

 Participate in an induction programme 
 Periodically review your methods of teaching and programmes of 

work 
 Participate in arrangements for further training and professional 

development including those aimed at meeting the needs identified 
in performance objectives or in appraisal / review statements 

 Undertake such training as may be reasonably required by the school 
to enable you to adapt to the changing requirements of the school 
and your role, or as may be necessary to fulfil the school’s statutory 
or regulatory obligations 

 
Educational Method  Advise and co-operate with the Headmistress and other teachers on 

the preparation and development of courses of study, teaching 
materials, teaching programmes, methods of teaching and 
assessment and pastoral arrangements 

 
Discipline, health and 
safety 

 Maintain good order and discipline among the pupils and safeguard 
their health and safety both when they are on the school premises 
and when they are engaged in authorised school activities elsewhere 

Staff Meetings  Participate in INSET and meetings at the school which relate to the 
curriculum for the school or the administration or organisation of the 
school, including pastoral arrangements 

 
Cover  Teachers will be required to be available for cover as indicated on 

the reserve list but also at other non-contact times as the need arises 
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Examinations  Participate in arrangements for preparing pupils for  
 examinations (internal and external), assessing pupils for the 

purposes of such examinations and recording and reporting such 
assessments 

 Assist with invigilation as required 
 Attend and assist with entrance exams day if necessary 
 

Administration  Participate in administrative and organisational tasks related to such 
duties as are described above, including the direction or supervision 
of persons providing support for the teachers in the school 

 Attend assemblies, registering the attendance of pupils and 
supervising pupils, whether these duties are to be performed before, 
during or after school sessions 

 Attend Open Mornings  
 Teachers will be required to carry out lunch supervision according to 

the rota 
 

Other  Other related duties as directed by the Headmistress, Senior 
Manager or Line Manager 

 
 
 
 
 
 
Person Specification – Teacher of Religious Education 
 

Specification            Essential 
Qualifications  Degree in Religious Studies, Theology, or related subject 

 PGCE or QTS  
Personal qualities and 
abilities 

 A good communicator 
 Commitment to academic excellence 
 Ability to work effectively as part of a close-knit team 
 Roman Catholic, ideally committed to the sacramental life and 

wider community of the Church but… 
 Ecumenical in outlook and respectful of the spirituality of all 

faiths 
 Someone who is clearly spiritual but also grounded 
 Excellent organisational skills 
 High levels of personal and professional integrity 
 Enthusiasm, approachability and generosity 
 Cooperative and good humoured 
 Willingness/ability to address and discuss issues which may be 

difficult or sensitive for some (e.g. sex and relationships, death, 
abstract ideas about the nature of God) 

 Ability and motivation to keep abreast of developments in 
scholarship in Theology/Religion/Ethics and related debates and 
disputes within the Church/religious communities and society 

 Confident use of ICT 
 Appropriate levels of personal presentation 
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Teaching and learning  Evidence of excellent classroom practice which leads to learning 
for every student 

 Evidence of effective planning, teaching and class management 
 Ability to prepare and share teaching resources 
 Ability to motivate and inspire students, from less confident Year 

7 to 6th form capable of extension to degree level  
 Ability to foster and encourage intellectual and spiritual curiosity 

of students 
 Commitment to creative approaches to teaching and learning 
 Commitment to development of appropriate schemes of work 

and resources 
 To encourage and support the integration and use of ICT within 

lessons 
 Commitment to improving, monitoring and evaluating teaching 

and learning 
Philosophy and Ethos  Commitment to the ethos of the school – following Mary Ward’s 

vision that, through education and reflection, young women can 
fulfil their own potential and, with their eyes opened, improve 
the world around them   

 High expectations for pupil attainment, personal development 
and conduct 

 Sensitivity to different moral and religious views 
 An ability to communicate enthusiasm for Religious Education, 

Philosophy and Ethics and to promote the subject throughout 
the school 

 Commitment to support the spiritual development of students 
and the spiritual life of the school community 

 Commitment to helping with extra-curricular activities and 
curriculum enrichment including accompanying school trips. 

 Commitment to best practice in pastoral support and student 
welfare 
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Applications 
 
Closing date for applications: 9am on Tuesday 27 February 2018 
Interview date: Monday 5 March 2018 
 
We are all members of one community and must therefore endeavour, at all times, to maintain 
positive working relationships with all colleagues, treating others with the same level of 
professionalism, respect and politeness that we would wish for ourselves. In addition, you are required 
to work in pursuit of our core aim, which is to ensure every student’s aspirations, capabilities, interests 
and talents are recognised, nurtured and celebrated. We pride ourselves on our academic standards, 
extra-curricular provision and pastoral care. Your performance in this regard will be judged by your 
outcomes relating to work, attitudes and professional behaviours. 
 
You are required not to undermine fundamental British values, including democracy, the rule of law, 
individual liberty and mutual respect, and tolerance of those with different faiths and beliefs. 
 
The school is committed to safeguarding and protecting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. The five outcomes of the Every Child 
Matters Agenda are central to the way you carry out your responsibilities – these are developing 
students’ awareness of:  
 
 Be healthy 
 Staying safe 
 Enjoying and achieving 
 Making a positive contribution 
 Economic well-being 
 
Child Welfare and Child Protection Issues 
 
The interview for this post will include exploring issues relating to safeguarding and promoting the 
welfare of children including: 
 

 Motivation to work with children and young people. 
 Ability to form and maintain appropriate relationships with children and young people. 
 Emotional resilience in working with challenging behaviours. 
 Attitudes to the use of authority and maintaining discipline. 

 
Any relevant issues arising from the take up of references will be discussed at interview. 
 
The school is an equal opportunities employer.  We are committed to safeguarding and promoting the 
welfare of children and young people and expect all staff and volunteers to share this commitment.  
Successful applicants are subject to an Enhanced Disclosure and Barring Check. 
 
 
 
 
 


